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IPELRA
Become a member of IPELRA,
the Illinois Public Employer Labor Relations Association.

IPELRA: Who We Are and
What We Do.
IPELRA stands for the Illinois
Public Employer Labor Relations
Association, an organization of
public sector professionals who
represent management with respect
to collective bargaining, labor and
employee relations matters. And
IPELRA stands up for you when you
need us most, serving as a resource
and advocate, providing top-quality
training, information, networking
opportunities, and support for
legislative initiatives that further the
interests of management in effective
labor and employee relations.

Established in 1978, IPELRA is a
professional, nonprofit organization
with more than 300 members in Illinois

Why IPELRA: We’re Here to Represent You.
Our organization was formed to provide the highest standard of excellence in
assisting and representing the needs and desires of public sector employers
through legislative advocacy and training. In order to do so, our Association is
designed to:
• Disseminate and exchange information, data, and analysis of policy
pertaining to all areas of labor and employee relations, including
collective bargaining.

• Foster communication and cooperation among members to promote
sound public policies and practices with respect to labor and
employee relations.

• Provide guidance and assistance in public sector labor and employee
relations as directed by the membership or the executive board.

comprising public sector management
representatives responsible for
carrying out the labor relations
programs within their respective
jurisdictions. In 1984, IPELRA formally
became affiliated with the National
Public Employer Labor Relations
Association (NPELRA).

About Our Members:
Who Belongs to IPELRA?
Who are the members of IPELRA? They’re people like you—hardworking, concerned individuals who
want to ensure that the interests of their organizations are taken seriously. Working in municipal,
county, or state government; school districts; state university systems; and special-purpose districts, our
membership encompasses virtually all areas of the state of Illinois. Our members represent management
in employee relations meetings and at the bargaining table with public employee unions. In addition,
certain members are private attorneys and consultants who serve management exclusively.
The broad array of professionals in our organization offers you the unique opportunity to exchange
perspectives, information, and skills in the ever-more complex field of public sector labor relations.
IPELRA members come from a wide variety of small and large organizations, from those with thousands
of employees working under collective bargaining agreements to those with limited staff resources.
Representing the interests of many different types of groups, including unionized and non-unionized
workforces, our members represent jurisdictions with years of bargaining history as well as those facing
their first bargaining agreements.
The members of IPELRA reflect general governmental units of all kinds that are covered by the Illinois
Public Labor Relations Act, and from educational institutions: K-12, community colleges, and universities,
all of which are subject to the Illinois Education Labor Relations Act.

“

“

With IPELRA, there are resources available when I need them.
Be that the website, training, contract language, or a colleague to bounce ideas around with.

-Cristina P.

What’s in It for You?
Here’s Why You Should Join IPELRA:
Now that you know who we are and what we do, you may be wondering: why should I join
IPELRA? A better question would be, why not? Consider the facts:
• While there are many quality organizations that serve human resources professionals,
IPELRA is the only one that focuses primarily on public sector collective bargaining and
labor relations in Illinois.
• Our organization can provide you with incredibly cost-effective, year-round training by
experts in the field of collective bargaining and labor relations.
• IPELRA is there to represent you when important decisions are being made—ones that
have an impact upon you and your organization, because we have a seat at the table when
legislation is being drafted that affects all of our members.
• As a member, you’ll have access to top-quality newsletters that include important, timely
information about the field, recent arbitration awards, settlements, impending legislation,
and more.
• The cost of membership in IPELRA is much lower than that of other organizations—and the
return on your investment could be tremendous. In other words, it’s a real bargain.

-Jason B.

“

“

Because we are all dealing with the ‘labor-friendly’ laws in Illinois, my
colleagues in IPELRA truly understand the many nuances that we have to
deal with when we are at the bargaining table or at a grievance meeting.

Take advantage of our tremendous resources.

Another excellent reason to join IPELRA is that we offer some valuable resources that might otherwise be unavailable to you, such as:
• NETWORKING: We provide a forum for exchanging
ideas about what works, what does not, and a way to
build solid relationships and gain support from others
in the field. You can use our resources to enhance your
knowledge and professional presence in the public
sector community by serving on committees and
boards, and realizing important objectives.
• TRAINING: You can receive information that applies
directly to your job in public sector employment and
labor relations, including ideas and insights that you
won’t find anywhere else. We’ll provide you with the
most current information you need to do your job
through the following channels:
• Our annual conference of Illinois labor relations
specialists, who are devoted to training and the
sharing of information that is useful to both
novices and seasoned professionals.
• Regular half-day and full-day seminars on topics of
current interest.
• Our annual employment-law seminar, which
is designed to help you learn about recent
developments in the public sector legal field.
• Supervisory training to assist in the administration
of collective bargaining agreements and other
employment-related topics.
• A two-day simulated collective bargaining
program for members to learn and delve deeply
into the process.
• LEGISLATIVE ADVOCACY: IPELRA offers you
updates on recent court and arbitration decisions and
legislative actions. We’ll bring you timely information
about what’s happening on the federal, state, and local
levels, including legislative bill analysis and impact,
and act as your advocate for public sector employers
through amicus briefs, legislative testimony, and
position papers.

• AUTOMATIC JOINT MEMBERSHIP IN OUR
NATIONAL ORGANIZATION, NPELRA: When
you join IPELRA, you also receive admission to the
National Public Employer Labor Relations Association
(NPELRA) at no additional cost. NPELRA includes more
than 3,000 public sector professionals, consultants,
and attorneys who are exclusively committed to
representing management, primarily in the public
sector. Your free membership brings you a monthly
newsletter, discount rates for NPELRA publications
and conferences, and many other benefits.
• OUR WEBSITE AND WEBINARS: With your
membership comes access to the IPELRA website
(www.ipelra.org) and archive. You’ll be able to see
the names and contact information of all members
in Illinois and throughout the nation. You’ll have
the use of our electronic library of statewide and
national collective bargaining agreements and policy
documents, access to periodic webinars on topics of
special concern to public employers, and be able to join
discussion forums with peers. There is also a calendar
of upcoming training dates and other activities, as well
as a list of professional career opportunities.
• NEWSLETTER AND EMAIL UPDATES: As a member
of our organization, you’ll automatically receive
electronic newsletters from both IPELRA, and our
national association, NPELRA, which will keep
you informed of state and federal laws affecting
negotiations, bargaining strategies, innovative
contract language, recent contract settlements
and settlement costing, key arbitration decisions,
innovative impasse-resolution ideas and suggestions,
and IPELRA and NPELRA activities.

There’s an IPELRA Membership for Every Type
of Public-Employer Labor Relations Professional.
Regardless of your professional status, IPELRA offers resources that can help
you achieve your goals. Here are the many ways you can become a part of our
organization:
ACTIVE MEMBERSHIP: Open to any person elected or employed by a
government jurisdiction, including school systems or school boards, who
participates in that jurisdiction’s labor relations administration and activities
exclusively on behalf of management.
AFFILIATE MEMBERSHIP: Open to any firm, association, organization, or
corporation with special knowledge, experience or interest in public sector labor
relations exclusively on the management side, possessing the desire to aid and
further the objectives of the association on behalf of management interests.
STUDENT MEMBERSHIP: Open to upper-level or graduate-level full-time
students (12 units or more) who are in the human resources, industrial relations,
or related program of an accredited college or university. To qualify, you must not
be currently working full-time in the labor/employee relations field.
RETIREE MEMBERSHIP: Open to retirees with at least five years of prior
membership, including three consecutive years immediately prior to application
for retiree membership. This membership includes discounted registration for
training programs and the annual conference, and does not include NPELRA
membership.

Do You Need More Persuading?
Listen to What Our Members Have to Say.

“
“
“
“

I found that I wasn’t alone in the issues I was experiencing, and I found
the help that I needed at IPELRA training sessions. Thanks, IPELRA!
-Kelly L.

“
“
“

We are all operating in a unique environment with fewer resources.
Networking with IPELRA counterparts helps me fill in the gaps.
-Sharon C.

I’ve been fortunate to be able to attend most of the IPELRA training
sessions, and I always walk away with information that helps me do my job.
-Debra S.

My only regret is that I didn’t join IPELRA earlier, but I am here now!
-Lynn L.

The aim of the Illinois Public Employer Labor
Relations Association is to provide exceptional and
valued resources for professional development and
advocacy in the field of labor and employee relations
for public sector employers.
Our members come from across the state of Illinois:
• State, county and municipal governments
• School districts, community colleges, and state
universities
• Special purpose districts
• Attorneys and consultants representing
management exclusively

GATHER IDEAS from other professionals.
SAVE time, money, and effort.
LEARN to maximize your resources.
BRING MORE to the bargaining table.

Gain confidence, strengthen your professional network and
access valuable resources with your membership in IPELRA.

IPELRA

• As our way of saying “thanks,” we’ll let you try a training class at no cost.
• You’ll receive $55 off of the cost of your first IPELRA training session for new members.
Just inform the IPELRA Secretariat at the time of your registration.

Sign up now at the IPELRA website: www.IPELRA.org

